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THE CITY OF NEW YORK AND DISTRICT COUNCIL 37, 
AMERICAN FEDERATION OF STATE, COUNTY AND 
MUNICIPAL EMPLOYEES* 
CONTRACT made as of the 6th day of May, 1974, by and between THE CITY OF 
NEW YORK, hereinafter called “THE CITY” and DISTRICT COUNCIL 37, Ameri- 
can Federation of State, County and Municipal Employees, AFL-CIO, hereinafter 
called the “UNION,” for the three-year period from July 1, 1973 to June 30, 1976. 
WITNESSETH: 
WHEREAS, the parties hereto have entered into collective bargaining and desire to 
reduce the results thereof to writing. 
NOW, THEREFORE, it is mutually agreed as follows: 
ARTICLE I: UNION RECOGNITION ON CITY-WIDE MATTERS 
Section 1 
The City recognizes the Union as the sole and exclusive collective 
bargaining representative on City-wide matters which must be uni- 
form for the following employees: 
a. 	 Mayoral agency employees subject to the Career and Salary Plan. 
b. 	Employees of the Health and Hospital Corporation with the 
exception of Group I1 employees and interns and residents. 
c. 	 Employees of the Administrative Board of the Judicial Confer- 
ence, Off-Track Betting Corporation, and the New York City 
Housing Authority pursuant and limited to the extent of their 
election to be covered by the New York City Collective Bargaining 
Law (N.Y.C.C.B.L.). 
d. Employees of Comptroller, District Attorneys, Board of Higher 
Education (non-instructional personnel), Borough President, 
Public Administrators, Queensborough Public Library, who are 
subject to the Career and Salary Plan, pursuant to and limited to 
the terms of their respective elections to be covered by the 
N.Y.C.C.B.L., and any museum, library, zoological garden or 
similar cultural institution for employees whose salary is paid in 
whole from the City Treasury, pursuant to and limited to the 
election of said cultural institution to be covered by this Contract. 
*Reprinted by special permission from Government Emfiloyees Relations Refort, published 
by The Bureau of National Affairs, Inc., Washington, D.C. 
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Section 2-Exclusions 
a. 	 Prevailing rate employees are excluded from the coverage of this 
Contract. 
b. 	 Managerial, confidential, exempt civil service employees, and 
other employees ineligible for collective bargaining, are excluded 
from the coverage of this Contract. 
* * *  
ARTICLE 11: WORK WEEK 
Section 1 
The normal work week for employees in each of the titles covered by 
this Contract shall be as listed in the attached Appendix A. If a title 
covered by this Contract is inadvertently omitted from the attached 
list, the number of hours in the normal work week for employees in 
such title shall be determined by the parties in accordance with the 
number of hours being worked by a majority of employees in the 
affected title and added to the Contract Appendix A. The hours in 
the normal work week for employees in any newly-established title 
which is created during the term of this Contract and is covered by 
this Contract shall be determined by the employer and added to 
Contract Appendix A. 
Section 2 
Whenever practicable, the normal work week shall consist of five 
consecutive working days separated by two consecutive days off. 
* * *  
ARTICLE 111: SHIFT DIFFERENTIAL AND HOLIDAY PREMIUM 
Section 2 
a. 	 If an employee is required to work on any of the 11 holidays listed 
in Section 9 of Article V, he shall receive a 50 per cent cash 
premium for all hours worked on the holiday and shall, in addi- 
tion, receive compensatory time off at hi4 regular rate of pay. 
Compensatory time off earned pursuant to this Section may be 
scheduled by the agency either prior to or after the day on which 
the holiday falls. 
b. 	 If a holiday designated pursuant to this Contract falls on a 
Saturday, the 50 per cent cash premium and compensatory time 
off at the employee’s regular rate of pay shall apply only to those 
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employees who are required to work on the Saturday holiday. 
Employees required to work on the Monday or Friday designated 
by the City for holiday observance pursuant to Section 9 of Article 
V shall receive compensatory time only. With respect to an em- 
ployee who is scheduled to work on both the Saturday holiday and 
the day designated for observance: (1) if he is required to work on 
only one of such days, he shall be deemed to have received his 
compensatory time off (and he shall receive the 50 per cent cash 
premium when required to work on the Saturday holiday) or (2) if 
he is required to work on both such days, he shall receive the 50 
per cent cash premium and compensatory time off at his regular 
rate of pay for all hours worked on the Saturday holiday. 
c. 	 However, if the employee is required to work on a holiday which 
falls on his scheduled day off, the employee may choose whether 
such holiday work is to be compensated by the 50 per cent cash 
premium and compensatory time off provided for above, or, if he 
is otherwise eligible, by the overtime provisions of Article IV. An 
employee shall not receive for the same hours of work both (1) 
overtime pay and (2) the 50 per cent cash premium and compen- 
satory time off. However, regardless of whether the holiday falls 
on a regular working day or on a scheduled day off, if the number 
of hours worked on such holiday exceeds the employee’s normal 
daily tour of duty, all hours of work in excess of such normal daily 
tour of duty shall be covered by the provisions of Article IV. 
* * *  
Section 3 
a. 	 An employee may receive both a shift differential and holiday 
premium pay for the same hours of work, but in such cases each 
shall be computed separately according to paragraph b of this 
Section. 
b. 	 Shift differentials and holiday premium pay shall in all cases be 
computed on the individual employee’s hourly rate of pay as 
determined in Section 6 of Article IV. 
Section 4 
Effective January 1, 1974, part-time per annum, hourly, per diem, 
per session and seasonal employees shall be covered by the terms of 
this Article. 
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ARTICLE IV: OVERTIME 
Section I 
a. 	“Authorized voluntary overtime” and “authorized voluntary 
stand-by time” shall be defined as overtime or standby time for 
work authorized by the agency head or his designee, which the 
employee is free to accept or decline. 
b. “Ordered involuntary overtime” and “ordered involuntary stand- 
by time” shall be defined as overtime or standby time which the 
employee is directed in writing to work and which the employee is 
therefore required to work. Such overtime or standby time may 
only be authorized by the agency head or a representative of the 
agency head who is delegated such authority in writing. 
Section 2 
a. 	 Ordered involuntary overtime which results in an employee 
working in excess of 40 hours in any calendar week shall be 
compensated in cash at time and one-half. 
b. For those employees whose normal work week 	is less than 40 
hours, any such ordered involuntary overtime worked between 
the maximum of that work week and 40 hours in any calendar 
week, shall be compensated in cash at straight time. For employees 
granted a shortened work day under Section 17 of Article V, 
compensatory time for work performed between 30 and 35 hours 
a week when such shortened schedule is in effect shall be granted 
at the rate of straight time, but such work shall not be considered 
overtime. 
c. 	 There shall be no rescheduling of days off and/or tours of duty to 
avoid the payment of overtime compensation. Any work per- 
formed on a scheduled day off shall be covered by this Article. 
* * *  
Section 3 
Authorized voluntary overtime which results in any employee work- 
ing in excess of his normal work week in any calendar week shall be 
compensated in time off at the rate of straight time. 
Section 4 
No credit shall be recorded for unauthorized overtime. Credit for 
all authorized overtime beyond the normal work week shall accrue 





Time during which an employee is in full pay status, whether or not 
such time is actually worked, shall be counted in computing the 
number of hours worked during the week. 
(Section 6 indicates how the hourly rate of pay shall be determined 
for computing overtime pay.) 
Section 7 
a. 	These overtime provisions, including recall and standby provi- 
sions, shall apply to all covered per annum employees including 
those working more than half-time, and with permanent, provi- 
sional or temporary status, whose annual gross salary including 
overtime, all differentials and premium pay is not in excess of: 
$20,500 after January 1, 1974 

$21,500 after January 1, 1975 

$22,500 after January 1, 1976 

b. When an employee’s annual gross salary including overtime, all 
differentials and premium pay is higher than the above amounts, 
compensatory time at the rate of straight time shall be credited for 
authorized overtime. 
c. 	 Employees whose annual gross salary, including overtime, all 
differentials and premium pay, is in excess of these amounts shall 
be required to submit periodic time reports at intervals of not less 
than one week, but shall not be required to follow daily time clock 
or sign-in or sign-out procedures. The periodic time report shall 
be in such form as is required by the agency. 
* * *  
Section 10 
Compensatory time off for voluntary overtime work as authorized 
in this Article shall be scheduled at the discretion of the agency head. 
All compensatory time off must be taken by the affected employee 
within the following three months. Any such time not so used by the 
employee’s choice shall be added to the employee’s sick leave balance. 
If the agency head calls upon an employee not to take his compensa- 
tory time off or any part thereof within three months, that portion 
shall be carried over until such time as it can be liquidated. 
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ARTICLE V: TIME AND LEAVE 
Section I 
All provisions of the Resolution approved by the Board of Estimate 
on June 5, 1956 on “Leave Regulations for Employees Who Are 
Under the Career and Salary Plan” and amendments, and official 
interpretations relating thereto, in effect on the effective date of this 
Contract and amendments which may be required to reflect the 
provisions of this Contract shall apply to all employees covered by the 
Contract. 
Interpretations shall be defined as those rulings issued by the City 
Personnel Director pursuant to Section 6.6 of the Leave Regulations 
and which are printed in the Official Leave Regulations. This Section 
shall not circumscribe the authority of the City Personnel Director to 
issue new interpretations subsequent to the effective date of this 
Contract. Such new interpretations shall be subject to the grievance 
and arbitration provisions of this Contract. 
Section 2 
If an agency head calls upon an employee to forego his vacation or 
any part thereof in any year, that portion shall be carried over until 
such time as it can be liquidated. 
Section 3 
Approved sick leave and annual leave may be used in units of one 
hour. 
Section 4 
O n  a date prior to July 1st of each year all employees shall be given 
an annual statement of all leave balances (sick leave, annual leave, 
compensatory time). 
Section 5 
a. 	Sick leave shall be used only for personal illness of the employee. 
Approval of sick leave in accordance with “Leave Regulations for 
Employees Who are Under the Career and Salary Plan” is 
discretionary with the agency and proof of disability must be 
provided by the employees, satisfactory to the agency. 
b.	 The  provisions of paragraph a. above notwithstanding, the agency 
may waive the requirement for proof of disability unless: 
* * *  
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Section 6 
The number of sick leave allowance days permitted to accumulate 
shall be unlimited. 
* * *  
Section 9 
The regular holidays with pay shall be as follows: 
(a) 	New Year’s Day-January 1 
(b) Lincoln’s Birthday-February 12 
(c) Washington’s Birthday-Third Monday In February 
(d) 	Memorial Day-Last Monday In May 
(e) Independence Day-July 4 
(f)  	 Labor Day-First Monday in September 
(g) 	Columbus Day-Second Monday in October 
(h) Veteran’s Day-Fourth Monday in October 
(i) 	 Election Day-First Tuesday following the First Monday in 
November 
(j) 	 Thanksgiving Day-Fourth Thursday in November 
(k) 	 Christmas Day-December 25 
If a holiday falls on a Saturday, it shall be observed either on the 
previous Friday or the following Monday, at the choice of the City. 
When either the holiday, or the day designated for observance, occurs 
on an employee’s scheduled day off and the employee does not work 
on such day, he shall be entitled to one compensatory day off in lieu of 
the holiday. 
* * *  
Section 15 
Latenesses caused by a verified major failure of public transporta- 
tion, such as a widespread or total power failure of significant 
duration or other catastrophe of similar severity, shall be excused. 
* * *  
(Article VI presents time and leave regulations for employees who 
work other than a regularly scheduled standard work week.) 
ARTICLE VII:  HEALTH INSURANCE 
The Labor-Management Health Insurance Policy Committee, with 
representation from the Municipal Labor Committee and from the 
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City, for the purpose of consultation on policy only, shall be contin- 
ued. 
(Article VIII covers car allowances.) 
ARTICLE IX:  PERSONNEL AKD PAY PRACTICES 
Section 1 
All regular paychecks of City employees shall be itemized to include 
overtime, additional wage benefits (including back pay), and dif-
ferentials. 
Section 2 
Upon transfer of a permanent employee from one agency covered 
by the sick leave and annual leave provisions of this Contract to 
another agency so covered, or  appointment of any employee to 
another agency so covered from an eligible list promulgated by the 
City Civil Service Commission immediately following continuous City 
service, all sick leave and annual leave balances shall be transferred 
with the employee. 
* * *  
Section 4 
a. 	The  City shall furnish identification cards to all employees who 
have served continuously for six months. 
b. 	 Each employee who is a member of the New York City Employees 
Retirement System (NYCERS) as of the effective date of this 
Contract shall receive on or  before January 1, 1975 a Tax-Pension 
Identification Card showing the name, withholding tax number, 
pension number, pension plan, and the date the last membership 
in the System began. Employees joining the NYCERS during the 
life of this Contract shall be given a Tax-Pension Identification 
Card when the employing agency is notified by the System of the 
date membership was granted and the pension number assigned. 
In  the discretion of an agency head, the identification card re-
quired by paragraph a. above may be combined with the Tax- 
Pension Identification Card. 
* * *  
Section 6 
Consistent with, and subject to, security requirements, paychecks 
shall be released on Thursdays at 3 p.m. for all employees who would 
[5501 LIBRARY TRENDS 
Appendix C 
not normally receive their paycheck during their working hours on 
Friday. 
* * *  
Section 8 
a. 	 Adequate, clean, structurally safe and sanitary working facilities 
shall be provided for all employees in conformance with minimum 
standards of applicable law. 
b. 	 Motor vehicles and power equipment which are in compliance 
with minimum standards of applicable law shall be provided to 
employees who are required to use such devices. 
c. 	 A first aid chest, adequately marked shall be provided in each 
agency facility. 
d. 	A Labor Management Health and Safety Committee shall be 
established in each agency. Each committee shall be composed of 
three labor and three management representatives for a total of 
six members. One Union representative shall be designated from 
each of the three largest employee organizations in the respective 
agency. The management representatives shall be designated by 
the appropriate agency head. The committee shall meet from time 
to time upon mutual agreement for the purpose of discussing 
health and safety problems in the agency and making recommen- 
dations to the City. 
e. 	The City shall make reasonable efforts to provide for the personal 
security of employees working in office buildings operated by the 
City, during such hours as said locations are open to the public. 
* * *  
Section 10 
The City shall make every reasonable effort to expedite the pay- 
ment of agreed-upon wage increases, overtime compensation, shift 
differential pay, premium pay, and employee out-of-pocket expenses, 
and the Union shall be kept apprised of all progress. If the Union is 
dissatisfied with the City’s effort in these areas, the Union may at any 
time subsequent to July 1, 1974, upon 30 days’ notice to the City, 
re-open its demands number 8, 16, 17, 18 and 24 as listed in 
Appendix C. 
* * *  
ARTICLE X: EVALUATIONS AND PERSONNEL FOLDERS 
An employee shall be required to accept a copy of any evaluatory 
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statement of his work performance or conduct prepared during the 
term of this Contract if such statement is to be placed in his perma- 
nent personnel folder whether at the central office of the agency or in 
another work location. Prior to being given a copy of such evaluatory 
statement, the employee must sign a form which shall indicate only 
that he was given a copy of the evaluatory statement but that he does 
not necessarily agree with its contents. The employee shall have the 
right to answer any such evaluatory statement filed and the answer 
shall be attached to the file copy. Any evaluatory statement with 
respect to the employee’s work performance or conduct, a copy of 
which is not given to the employee, may not be used in any sub- 
sequent disciplinary actions against the employee. 
ARTICLE XI:  CIVIL SERVICE, CAREER DEVELOPMENT 
Section 1 
When vacancies in promotional titles covered by this Contract are 
authorized to be filled by the appropriate body and the agency with 
such vacancies decides to fill them, a notice of such vacancies shall be 
posted in all relevant areas of the agency involved at least five working 
days prior to filling except when such vacancies are to be filled on an 
emergency basis. Present agency agreements on this subject shall not 
be affected by this clause. 
Section 2 
The duly certified unit representative shall be notified in advance 
of any change in job specifications in any title certified to such union. 
* * *  
ARTICLE XII: UNION RIGHTS 
Section 1 
Where orientation kits are supplied to new employees, unions 
certified to represent such employees shall be permitted to have 
included in the kits union literature, provided such literature is first 
approved for such purpose by the City Office of Labor Relations. 
Section 2 
Each certified union shall have reasonable access to its dues check- 
off authorization cards in the custody of the City. 
Section 3 
When an employee transfers from one agency to another, but 
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remains in the same bargaining unit, he shall continue to be covered 
by the same dues check-off authorization and not be required to sign 
another authorization card. The agency where the employee was 
formerly employed shall transfer the check-off authorization card to 
the employee’s new agency. 
Section 4 
When an employee is promoted or reclassified to another title 
certified to the same union as his former title, the dues check-off shall 
continue uninterrupted. 
Section 5 
When an employee returns from an approved leave of absence 
without pay, any dues check-off authorization in effect prior to the 
approved leave shall be reactivated. 
Section 6 
The City shall furnish to a certified union, once a year, between 
March 15 and July 1, a listing of employees by Job Title Code, home 
address when available, Social Security Number and Department 
Code Number, as of December 31st of the preceding year. This 
information shall be furnished to a certified union through the 
Municipal Labor Committee. 
ARTICLE XIII: WELFARE FUNDS 
Section 1 
Welfare Fund contributions shall remain uniform for those em- 
ployees whose respective certified unions have elected to receive the 
uniform contributions provided by this Article. Upon the execution 
of an election, welfare fund contributions shall be made uniform for 
those employees whose respective certified unions have not hereto- 
fore elected the uniform contributions. Under such election, welfare 
fund contributions shall be permanently reserved for City-wide 
bargaining. This shall not, however, preclude the right of any 
certified union to bargain for Welfare Fund coverage for groups of 
employees not now included in Welfare Fund Agreements. 
Section 2 
a. 	For those employees who are covered by the District Council 37 
Health and Security Plan (Welfare Fund) and whose certified 
union elects the uniform contributions provided in this Article, 
the City shall contribute a pro-rata annual sum of $250 per 
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employee for remittance to such Welfare Fund subject to a sepa- 
rate agreement between the City and the Union. For those em- 
ployees who are covered by any other Welfare Fund and whose 
certified union elects the uniform contributions provided in this 
Article, the City shall make an equal contribution for remittance to 
such welfare fund subject to a separate agreement between the 
City and such Union. 
b. 	 Effective January 1, 1974, the aforementioned contribution shall 
be increased to $300 per employee per year. 
c. 	 Effective January 1 ,  1975, the aforementioned contribution shall 
be increased to $350 per employee per year. 
* * *  
Section 8 
District Council 37 or a certified union which elects to be covered by 
this Article may, pursuant to a separate agreement between the City 
and the certified union, utilize a portion of its Welfare Fund con- 
tributions to provide prepaid legal services for employees. 
* * *  
ARTICLE XIV: ADJUSTMENT OF DISPUTES 
Section 1 
Definition: the term “grievance” shall mean a dispute concerning 
the application or interpretation of the terms of this collective bar- 
gaining agreement. 
Section 2 
The  grievance procedure shall be as follows: 
Step 1-The employee and/or the Union shall present the griev- 
ance verbally or  in the form of a memorandum to the person 
designated by the agency head for such purpsse, not later than 120 
days after the date on which the grievance arose. The  employee may 
also request an appointment to discuss the grievance. The  person 
designated to hear the grievance shall take any steps necessary to a 
proper disposition of the grievance and shall reply in writing by the 
end of the third work day following the date of submission. 
Step 11-An appeal from an unsatisfactory decision at Step I shall 
be presented in writing to the agency head or his designated repre- 
sentative, who shall not be the same person designated in Step I. The  
appeal must be made within five working days of the receipt of the 
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Step I decision. The agency head or his designated representative, if 
any, shall meet with the employee and/or the Union for review of the 
grievance and shall issue a decision in writing by the end of the tenth 
work day following the date on which the appeal was filed. 
Step 111-An appeal from an unsatisfactory decision at Step I1 shall 
be presented by the employee and/or the Union to the City Director 
of Labor Relations in writing, within 10 working days of the receipt of 
the Step I1 decision. Copies of such appeals shall be sent to the agency 
head. The City Director of Labor Relations, or his designee shall 
review all appeals from Step I1 decisions and shall answer such 
appeals within 10 working days following the date on which the 
appeal was filed. 
Step IV-An appeal from an Unsatisfactory decision at Step I11 
may be brought solely by the Union to the Office of Collective 
Bargaining for impartial arbitration within 15 working days of receipt 
of the Step I11 decision. In addition, the City shall have the right to 
bring directly to arbitration any dispute between the parties concern- 
ing any matter defined herein as a “grievance.” The City shall 
commence such arbitration by submitting a written request therefor 
to the Office of Collective Bargaining. A copy of the notice requesting 
impartial arbitration shall be forwarded to the opposing party. The 
arbitration shall be conducted in accord with the Consolidated Rules 
of the Office of Collective Bargaining. The costs and fees of such 
arbitration shall be borne equally by the Union and the City. The 
decision or award of the arbitrator shall be final and binding in accord 
with applicable law and shall not add to, subtract from or modify the 
City-wide Contract. 
Section 3 
As a condition to the right of a Union to invoke impartial arbitra- 
tion set forth in this Article, the employee or employees and the 
Union shall be required to file with the Director of the Office of 
Collective Bargaining a written waiver of the right, if any, of the 
employee or employees and the Union to submit the underlying 
dispute to any other administrative or judicial tribunal except for the 
purpose of enforcing the arbitrator’s award. 
Section 4 
Any grievance of a general nature affecting a large group of 
employees and which concerns the claimed misinterpretation, ineq- 
uitable application, violation or failure to comply with the provisions 
of this Agreement shall be filed at the option of the Union at Step I11 
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of the grievance procedure, without resort to previous steps. 
Section 5 
If a decision satisfactory to the Union at any level of the grievance 
procedure is not implemented within a reasonable time, the Union 
may re-institute the original grievance at Step I11 of the grievance 
procedure, or if a satisfactory Step I11 decision has not been so 
implemented, the Union may institute a grievance concerning such 
failure to implement at Step IV of the grievance procedure. 
Section 6 
If the City exceeds any time limit prescribed at any step in the 
grievance procedure, the grievant and/or the Union may invoke the 
next step of the procedure, except, however, that only the Union may 
invoke impartial arbitration under Step IV. 
Section 7 
The City shall notify the Union in writing of all grievances filed by 
employees, all grievance hearings, and all determinations. The Union 
or a public employee organization which has been designated by the 
Union to represent the grievant or grievants shall have the right to 
have a representative present at any grievance hearing and shall be 
given 48 hours’ notice of all grievance hearings. 
Section 8 
Each of the steps in the grievance procedure, as well as time limits 
prescribed at each step of this grievance procedure, may be waived by 
mutual agreement of the parties. 
Section 9 
The grievance and arbitration procedure contained in this agree- 
ment shall be the exclusive remedy for the resolution of disputes 
defined as “grievances” herein. This shall not be interpreted to 
preclude either party from enforcing the arbitrator’s award in court. 
This Section shall not be construed in any manner to limit the 
statutory rights and obligations of the City under Article XIV of the 
Civil Service Law. 
ARTICLE XV: NO STRIKE 
The terms of the no strike provisions contained in separate collec- 
tive bargaining agreements covering employees also covered under 
this Agreement are deemed fully incorporated at length herein. 
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ARTICLE XVI: ECONOMIC STABILIZATION ACT 
The terms and conditions of this agreement are subject to the 
provisions of the Economic Stabilization Act of 1970, as amended, to 
all applicable rules, regulations, decisions, and orders issued 
thereunder, and to all other applicable enactments, determinations, 
decisions, opinions or orders insofar as the same may affect the terms 
and provisions of this Agreement. 
ARTICLE XVII: RESOLUTION 
This Contract shall, except as provided in Article IX, Sections 10 
and 11, constitute and be deemed a complete adjustment and settle- 
ment of all demands and items presented, and as to all of such 
demands and items there shall be no further collective bargaining for 
effectiveness during the period of time from July 1, 1973 to June 30, 
1976. Nor, during the foregoing period of time, shall the Union 
engage in any activity for the enactment of any law, the effect of which 
would increase the monetary cost to the City beyond the benefits 
granted under this Contract. 
ARTICLE XVIII: SAVING CLAUSE 
In the event that any provision of this contract is found to be 
invalid, such invalidity shall not impair the validity and enforceability 
of the remaining provisions of this contract. 
(Appendices are omitted.) 
Note: This contract covers only the “money” items. Individual units negotiate 
supplemental agreements which cover other subjects of particular interest to that 
unit.-ed. 
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